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	OUTREACH NOTICE

Program Manager  for Air, Water, and Aquatic Environments Science Program, GS-0401-15 Supervisory Biologist 

Rocky Mountain Research Station






Re-Issue Date: April 9, 2008
The USDA Forest Service, Rocky Mountain Research Station (RMRS) headquartered in Fort Collins, Colorado (http://www.fs.fed.us/rm) anticipates filling a permanent full-time Program Manager position at the GS-15 grade level.  The salary range is $89,115 to $145,201.  The position reports to the RMRS’s Deputy Director and serves as a member of the Station’s Leadership Team. The position will be located in one of the following locations: Albuquerque, New Mexico; Boise, Idaho; or Fort Collins, Colorado. The position vacancy announcement will be open to all US citizens, government and nongovernment. The vacancy announcement will be advertised through  www.usajobs.gov and www.avuedigitalservices.com in approximately 45 days.
 
The major responsibilities of this position are to develop, implement, and lead an air, water and aquatic environment science program for the Rocky Mountain Research Station.  The program has 17 research scientists as well as supporting staff.  Key functions include: science program leadership, planning, and management (45%); supervisory and managerial responsibilities (30%); and consultation with other biologists and scientists (25%). 
Program Description: 
Air quality, water availability, water quality, and aquatic habitats are critical issues within the rapidly changing Western United States.  Air, water and aquatic resources are essential to society, as a life support and as an economic mainstay for individuals, communities, local and state governments.  Forest and rangeland land management, coupled with human expansion has a significant influence on the quality and quantity of these resources.  A long history of overgrazing by livestock, timber harvest, fire suppression, mining operations, recreational activities, road construction in valley and canyon bottoms and hill slopes, and dams and water diversions is impacting entire watersheds – uplands, stream, wetlands and riparian ecosystems.  Increasing dependence upon watersheds for off-site domestic water supplies, irrigation, and recreation has added complexity to the challenges faced by watershed managers. Natural disturbances, such as climate change and uncharacteristic fires and weather patterns, are rapidly changing known patterns outdating current air, water and aquatic management understanding and monitoring.  Research is needed to understand natural processes, and how human management and other interventions impact these critical resources. 

The Air, Water, and Aquatic Sciences Program is committed to the development of knowledge and science applications related to air and water quality, as well as the habitat quality, distribution, diversity, and persistence of fish and other aquatic species.  The RMRS Water, Air and Aquatic Science Program Objectives are aligned with our National Forest Service Strategic Plan and National Forest Service Research and Development Strategic Program Areas. These objectives include: 
•
Ecosystem Processes - Providing basic and applied science to understand how ecosystem processes and management actions influence forest and rangeland air quality, water quality and quantity, and aquatic habitats.

•
Air and fire Interactions - Providing basic and applied science to understand wildland fire behavior, danger, smoke and weather to reduce risk to lives, property, and natural resources.

•
Climate Variability and Extreme Events - Providing science to understand how air and water pollution, climate variability and change, and chronic and extreme events impact aquatic, forest and rangeland sustainability and the benefits they provide to society.

•
Tools Development - Developing and providing the tools necessary to manage forest and rangelands in ways to protect watersheds, minimize negative impacts of wildland fire on air quality, protect people, resources and structures from fire, improve watershed habitat quality and protect biodiversity.

OUTREACH RESPONSE FORM 

Program Manager

Air, Water and Aquatic Environment Science Program

Rocky Mountain Research Station

Please return your completed response form by May 14, 2008
If you desire to express your interest in this position, want to apply, and/or would like to receive information on when/where the job announcement can be located when issued, please complete the following form and return it by May 14, 2008 to: Alison Hill, Deputy Station Director, Phone: (970) 295-5942, E-mail: ahill01@fs.fed.us, FAX:  (970) 295-5927 

Name:  ________________________________  Email:__________________________

Mailing Address:   _______________________________________________________
Telephone Number________________________________________________________

Current Federal Agency Employed With:  _____________________________________

Current Non-Federal Agency Employed With: __________________________________

Type of Appointment:   ____Permanent    ____Temporary    ____Term    ___Other

If USFS- Current Region/Forest/District/Station: ______________________________________

Current Position Title, including Series and Grade: ____________________________________

If you are not a current permanent (career or career conditional) federal employee, are you eligible to be hired under any of the following special authorities:  


_____Person with Disabilities


_____Veterans Readjustment


_____Disabled Veterans with 30% Compensable Disability


_____Veterans Employment Opportunities Act of 1998


_____Former Peace Corps Volunteer


_____Student Career Experience Program


_____Other ______________________________________________________

Thank you for your interest in our vacancy!
Position Description 

Supervisory Biologist, GS-0401-15 



POSITION NUMBER: 

INTRODUCTORY STATEMENT: This position serves as a Program Manager for the Rocky Mountain Research Station (RMRS), assigned to one of the following RMRS science program areas: Grassland, Shrubland, & Desert Ecosystems; Forest & Woodland Ecosystems; Air, Water, & Aquatic Environments; Wildlife & Terrestrial Habitats; Human Dimensions; or Fire, Fuels & Smoke. The incumbent is responsible for a broad range of management for the program assigned. 

Science Program Leadership, Planning, and Management 45%
Serves as the science lead, as part of the Station leadership team, in developing strategies for planning and developing major agency programs of national scope and impact and links these to the Station's overall goals, strategies and plans. May also have international, regional, and local impact and scope, as applicable to the research assignments. Participates in the development and documentation of long- and short-range planning efforts. Reviews long- and short-range plans, resource projections, research priorities, justifications, etc. Makes recommendations on planning efforts that can be undertaken within existing resource levels and advises on the impact of efforts that require additional resources.

Plans and supervises the execution of multidisciplinary research. Markets and secures new research and development support work. Leads the integration of research and development into practice. Primary spokesperson for the Science Program and for the Station in this subject area. Serves as primary Station liaison for national and regional efforts related to the Science Program.

Prepares and contributes to reports, briefing papers, strategic program reviews, and other presentations on program planning and evaluation. Synthesizes and interprets the importance of the Science Program's accomplishments and plans to a wide variety of audiences. Works with scientists and cooperators who design and conduct a wide variety of comprehensive studies and detailed analyses of complex functions and processes related to long-range research planning. Identifies and proposes solutions to management problems which are of major importance to planning program direction. Prepares recommendations which impact the manner of planning for implementation of research and development integration.

Develops, coordinates, and implements strategic plans to include mission, goals, objectives, and implementation strategies. Formulates and implements plans to improve program policies, practices, methods, and organizational structure. Assigns responsibilities for carrying out objectives, coordinates and directs the work among individuals and several research teams, sets performance targets, and resolves differences where required. Handles complex program issues and provides authoritative guidance. Coordinates requirements among individuals and research teams in the formative stages of program initiation, project design, project implementation, and management of ongoing programs. Translates research management goals and objectives into effective operations and establishes accountability systems and progress reporting requirements that monitor achieving goals or program priorities in order to evaluate progress and results. Adjusts progress schedules and priorities to meet new requirements or unforeseen situations.

Exercises overall responsibility for the annual review of research operations and cost allocations, and the maintenance of performance standards for research scientists and teams. Evaluates research capacity to ascertain overall staffing needs and to plan for future needs. Coordinates building and equipment needs with the proper authorities. Conducts space and equipment surveys and assures that adequate facilities are available.

Supervisory and Managerial Responsibilities 30%
Supervises employees performing work up to the GS-15 level. Provides administrative and technical supervision necessary for accomplishing the work of the science program.

Performs the administrative and human resource management functions relative to the staff supervised. Establishes guidelines and performance expectations for technical and administrative staff members, which are clearly communicated through the formal employee performance management system. Observes employees' performance; demonstrates and conducts work performance critiques. Ensures that the work supports the Station's priorities and that it is linked to Station and national level goals and accountability efforts. Provides informal feedback and periodically evaluates employee performance. Resolves informal complaints and grievances following guidance from the Master Agreement. Develops performance improvement plans, recommending personnel actions as necessary. Provides advice, mentoring, and counsel to employees related to work and administrative matters. Effects disciplinary measures as appropriate to the authority delegated in this area. Reviews and approves or disapproves leave requests. Assures that subordinates are trained and fully comply with the provisions of the safety regulations.

The incumbent is responsible for furthering the goals of equal employment opportunity (EEO) by taking positive steps to assure the accomplishment of affirmative action objectives and by adhering to nondiscriminatory employment practices in regard to race, color, religion, sex, national origin, age, or handicap. Specifically, incumbent initiates nondiscriminatory practices and affirmative action for the area under his/her supervision in the following: (1) merit promotion of employees and recruitment and hiring of applicants; (2) fair treatment of all employees; (3) encouragement and recognition of employee achievements; (4) career development of employees; and (5) full utilization of their skills.

Consults with Other Biologists and Scientists 25%
Serves as nationally recognized consultant and expert in a broad specialty field. Directs the work of multi-disciplinary teams of biologists and other scientists. Advice and assistance affect the policies and operations of other Federal or non-Federal sector organizations both regionally and nationally.

As an expert in diverse areas, is invited to participate in major regional, national and international meetings to present the syntheses of original findings of the program. Establishes collaboration with other scientists and promotes the exchange of ideas, both in the incumbents' specialty and in the interdisciplinary specialties of the research teams. Integrates information to generate new strategies and approaches, and for the benefit of colleagues within his or her immediate organization.
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