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	OUTREACH NOTICE

Program Manager  for Forest and Woodland Ecosystem Science Program, GS-0401-15 Supervisory Biologist 

Rocky Mountain Research Station






Re-Issue Date: April 9, 2008
The USDA Forest Service, Rocky Mountain Research Station (RMRS) headquartered in Fort Collins, Colorado (http://www.fs.fed.us/rm) anticipates filling a permanent full-time Program Manager position at the GS-15 grade level.  The salary range is $89,115 to $145,201.  The position reports to the RMRS’s Deputy Director and serves as a member of the Station’s Leadership Team. The position will be located in one of the following locations: Fort Collins, Colorado or Moscow, Idaho. The position vacancy announcement will be open to all US citizens, government and nongovernment. The vacancy announcement will be advertised through  www.usajobs.gov and www.avuedigitalservices.com in approximately 45 days.
 
The major responsibilities of this position are to develop, implement, and lead a Forest and Woodlands Ecosystems Science Program for the Rocky Mountain Research Station.  The program has 21 research scientists as well as supporting staff.  Key functions include: science program leadership, planning, and management (45%); supervisory and managerial responsibilities (30%); and consultation with other biologists and scientists (25%). 
Program Description: 
The Forest and Woodland Ecosystem (FWE) Science Program is uniquely positioned to address continuing and emerging forest management issues.  Through our network of interdisciplinary expertise, experimental forests and partnerships across the Interior West we continue to meet local and regional needs as well as encourage new inter-regional comparative analysis and synthesis within and among forest types.  Management of the Interior West forest resources is complicated by extreme environmental gradients; however, these gradients offer RMRS excellent experimental arenas for furthering fundamental scientific knowledge.  Latitudinal, elevational, topographic, edaphic, and moisture gradients offer unique research opportunities to decipher process-level controls on ecosystem functions to contribute to the development of new management options and tools in these changing times.  Shared methodologies among forests and geographic locations contribute to new and creative applications to obtain scientific information and apply to decision support tools.  FWE provides (a) process-level understanding of forest and woodland functions, (b) modeling to predict and scale the information over time and space and (c) effective tools to transfer this understanding into management decisions. 

The Science program is working in the following five research focus areas:

·  Knowledge of spatial and temporal patterns of forest and woodlands in relationship to disturbance processes and interactions provides the context for development of desired future conditions.

·  Planning the management of complex landscapes under pressures from changing environmental conditions and societal values requires modified or new management approaches and tools.  

·  Knowledge about the environmental consequences of management activities supports successful implementation and monitoring of these efforts.

·  Knowledge of the adaptive capacity of forest and woodland species and ecosystems to new and variable climate conditions provides predictive capability for use in planning.  

·  Planning for the mitigation of elevated atmospheric carbon dioxide requires knowledge of carbon dynamics of Interior West forest and woodland ecosystems.   

OUTREACH RESPONSE FORM 

PROGRAM MANAGER

FOREST AND WOODLAND ECOCYSTEM SCIENCE PROGRAM

GS-0401-15 Supervisory Biologist
Rocky Mountain Research Station

If you desire to express your interest in this position, want to apply, and/or would like to receive information on when/where the job announcement can be located when issued, please complete the following form and return it by May 14, 2008 to: Alison Hill, Deputy Station Director, Phone: (970) 295-5942, E-mail: ahill01@fs.fed.us, FAX:  (970) 295-5927 

Name:  ________________________________  Email:__________________________

Mailing Address:   _______________________________________________________
Telephone Number________________________________________________________

Current Federal Agency Employed With:  _____________________________________

Current Non-Federal Agency Employed With: __________________________________

Type of Appointment:   ____Permanent    ____Temporary    ____Term    ___Other

If USFS- Current Region/Forest/District/Station: ______________________________________

Current Position Title, including Series and Grade: ____________________________________

If you are not a current permanent (career or career conditional) federal employee, are you eligible to be hired under any of the following special authorities:  


_____Person with Disabilities


_____Veterans Readjustment


_____Disabled Veterans with 30% Compensable Disability


_____Veterans Employment Opportunities Act of 1998


_____Former Peace Corps Volunteer


_____Student Career Experience Program


_____Other ______________________________________________________

Thank you for your interest in our vacancy!
Position Description 

Supervisory Biologist, GS-0401-15 



POSITION NUMBER: 

INTRODUCTORY STATEMENT: This position serves as a Program Manager for the Rocky Mountain Research Station (RMRS), assigned to one of the following RMRS science program areas: Grassland, Shrubland, & Desert Ecosystems; Forest & Woodland Ecosystems; Air, Water, & Aquatic Environments; Wildlife & Terrestrial Habitats; Human Dimensions; or Fire, Fuels & Smoke. The incumbent is responsible for a broad range of management for the program assigned. 

Science Program Leadership, Planning, and Management 45%
Serves as the science lead, as part of the Station leadership team, in developing strategies for planning and developing major agency programs of national scope and impact and links these to the Station's overall goals, strategies and plans. May also have international, regional, and local impact and scope, as applicable to the research assignments. Participates in the development and documentation of long- and short-range planning efforts. Reviews long- and short-range plans, resource projections, research priorities, justifications, etc. Makes recommendations on planning efforts that can be undertaken within existing resource levels and advises on the impact of efforts that require additional resources.

Plans and supervises the execution of multidisciplinary research. Markets and secures new research and development support work. Leads the integration of research and development into practice. Primary spokesperson for the Science Program and for the Station in this subject area. Serves as primary Station liaison for national and regional efforts related to the Science Program.

Prepares and contributes to reports, briefing papers, strategic program reviews, and other presentations on program planning and evaluation. Synthesizes and interprets the importance of the Science Program's accomplishments and plans to a wide variety of audiences. Works with scientists and cooperators who design and conduct a wide variety of comprehensive studies and detailed analyses of complex functions and processes related to long-range research planning. Identifies and proposes solutions to management problems which are of major importance to planning program direction. Prepares recommendations which impact the manner of planning for implementation of research and development integration.

Develops, coordinates, and implements strategic plans to include mission, goals, objectives, and implementation strategies. Formulates and implements plans to improve program policies, practices, methods, and organizational structure. Assigns responsibilities for carrying out objectives, coordinates and directs the work among individuals and several research teams, sets performance targets, and resolves differences where required. Handles complex program issues and provides authoritative guidance. Coordinates requirements among individuals and research teams in the formative stages of program initiation, project design, project implementation, and management of ongoing programs. Translates research management goals and objectives into effective operations and establishes accountability systems and progress reporting requirements that monitor achieving goals or program priorities in order to evaluate progress and results. Adjusts progress schedules and priorities to meet new requirements or unforeseen situations.

Exercises overall responsibility for the annual review of research operations and cost allocations, and the maintenance of performance standards for research scientists and teams. Evaluates research capacity to ascertain overall staffing needs and to plan for future needs. Coordinates building and equipment needs with the proper authorities. Conducts space and equipment surveys and assures that adequate facilities are available.

Supervisory and Managerial Responsibilities 30%
Supervises employees performing work up to the GS-15 level. Provides administrative and technical supervision necessary for accomplishing the work of the science program.

Performs the administrative and human resource management functions relative to the staff supervised. Establishes guidelines and performance expectations for technical and administrative staff members, which are clearly communicated through the formal employee performance management system. Observes employees' performance; demonstrates and conducts work performance critiques. Ensures that the work supports the Station's priorities and that it is linked to Station and national level goals and accountability efforts. Provides informal feedback and periodically evaluates employee performance. Resolves informal complaints and grievances following guidance from the Master Agreement. Develops performance improvement plans, recommending personnel actions as necessary. Provides advice, mentoring, and counsel to employees related to work and administrative matters. Effects disciplinary measures as appropriate to the authority delegated in this area. Reviews and approves or disapproves leave requests. Assures that subordinates are trained and fully comply with the provisions of the safety regulations.

The incumbent is responsible for furthering the goals of equal employment opportunity (EEO) by taking positive steps to assure the accomplishment of affirmative action objectives and by adhering to nondiscriminatory employment practices in regard to race, color, religion, sex, national origin, age, or handicap. Specifically, incumbent initiates nondiscriminatory practices and affirmative action for the area under his/her supervision in the following: (1) merit promotion of employees and recruitment and hiring of applicants; (2) fair treatment of all employees; (3) encouragement and recognition of employee achievements; (4) career development of employees; and (5) full utilization of their skills.

Consults with Other Biologists and Scientists 25%
Serves as nationally recognized consultant and expert in a broad specialty field. Directs the work of multi-disciplinary teams of biologists and other scientists. Advice and assistance affect the policies and operations of other Federal or non-Federal sector organizations both regionally and nationally.

As an expert in diverse areas, is invited to participate in major regional, national and international meetings to present the syntheses of original findings of the program. Establishes collaboration with other scientists and promotes the exchange of ideas, both in the incumbents' specialty and in the interdisciplinary specialties of the research teams. Integrates information to generate new strategies and approaches, and for the benefit of colleagues within his or her immediate organization.
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